1.
To determine and compare the morale levels of first-year agricultural education teachers in Ohio with national norms for secondary school teachers.
2.
To determine if differences exist among first-year, second-year and fifth-year measures of morale for a given group of teachers, and 3. To determine the relationship between levels of first-year teacher morale and job turnover rates.
Methods
Sample Selection: A purposive sample of first-year teachers was identified. The sample consisted of first-year teachers in Ohio who had received a B.S. degree in agricultural education from a fouryear university, had obtained a four-year provisional teaching certificate, and were enrolled in a graduate-level, first-year teacher program. A census study was conducted with the 56 teachers meeting these criteria during the 1985-86 to 1989-90 school years. Ten of the first-year teachers were female and 46 were male. Eighty-eight percent of the instructors were teaching production agriculture.
Instrumentation: The Purdue Teacher Ouinionaire (PTO) was used to measure teacher morale. The PTO was developed by Bentley and Rempel (1961) and consists of 100 items that ask teachers to make qualitative judgments about their teaching environment. The 100 items are divided into 10 factors that measure the multidimensional nature of morale: Teacher Rapport with Principal, Satisfaction with Teaching, Rapport Among Teachers, Teacher Salary, Teacher Load, Curriculum Issues, Teacher Status, Community Support of Education, School Facilities and Services, and Community Pressures. Factor analysis was used by the test developers to identify and describe the 10 dimensions of morale. Inter-factor correlations computed from a sample of 3,023 secondary teachers had a median correlation of .38 (Bentley & Rempel, 1980) . Test-retest data were obtained from the 3,023 teachers. Correlation coefficients ranged from .62 to .88 for the 10 factors and .87 for the overall instrument (Bentley & Rempel, 1980) . Item responses are weighted for scoring by a four-point scale with 4 = agree, 3 = probably agree, 2 = probably disagree, and 1 = disagree. Reversing the weights for negative items results in a score of 4.0 representing high morale and 1.0 representing low morale. The calculated means for the 10 subfactors were interpreted according to the national F'TO norms for junior and senior high school teachers using the following scale:
Very High Morale -Above the 90th percentile High Morale -Between the 75th and 90th percentiles Moderately High Morale -Between the 50th and 75th percentiles Moderately Low Morale -Between the 25th and 50th percentiles Low Morale -Below the 10th and 25th percentiles Very Low Morale -Below the 10th percentile Data Collection and Analysis: Data were collected in October of each year. A 100% response rate was obtained for the 56 teachers in the study. Job turnover data were obtained from state department of education records. An overall morale score was calculated for the 56 teachers in addition to mean scores for the 10 factors. Overall and factor means were interpreted by noting their defined position on the percentile scale. A correlation coefficient was calculated to measure the relationship between overall teacher morale and job turnover rate. Table 1 (next page) compares the mean morale scores for the 56 teachers with the national norm group. The overall morale score for the 56 first-year teachers was 2.95, indicating a moderately low level of morale when compared with an overall mean of 3.17 for the norm group. Morale scores also were calculated for the 10 factors for the 56 teachers. High morale levels were expressed for two of the factors: teacher salary and community support. Moderately high morale levels were indicated for teacher status and curriculum issues. Moderately low morale levels were expressed for rapport with principal and school facilities. Low morale levels were expressed for rapport among teachers. Very low morale levels were expressed for satisfaction with teaching, teacher load, and community pressures. Although satisfaction with teaching received the highest mean score (X = 3.20) for the 56 first-year teachers, the mean was still below the 10th percentile of the norm group. Overall morale scores were similar for the five sets of teachers during the data collection period ( Table 2) . The overall morale scores consistently ranked between the 25th and 50th percentiles of the norm group. .36
Six teachers who began teaching in 1985-86 were still teaching in 1989-90. First-year, second-year, and fifth-year morale scores were calculated for these six teachers. Overall morale scores were similar for the three measures (Table 3) . For the six teachers, there was an increase in mean morale scores for the five-year period for: satisfaction with teaching, rapport among teachers and teacher load. Moderately low and low morale scores were consistently expressed for teacher salary and school facilities.
A positive low relationship Q = .13) was found between overall morale scores and job turnover rate. When considering individual factors, a positive, moderate association was found between job turnover rate and teacher salary & = .39).
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The 56 first-year agricultural education teachers in Ohio have moderately low levels of morale when compared with a norm group of junior and senior high school teachers. The first-year teachers rank consistently below the 50th percentile of the norm group for six of the morale factors. Repeated measures of morale are similar for teachers remaining in the teaching profession. Although overall morale levels did not necessarily increase as teachers remained in the profession, satisfaction with teaching and rapport among teachers did increase.
Teacher educators should note the factors that received low morale scores. First-year teachers may need additional assistance in dealing with community pressures and teacher load concerns. When supervising first-year teachers, teacher educators need to highlight the unique aspects of teaching agriculture that may encourage low morale levels. Coping with inadequate school facilities, adjusting to a heavy teaching load, getting along with other teachers and the principal, and handling community pressures are areas that may need to be addressed in the preselvice preparation and inservice programs for first-year teachers.
